Responses to trainee questionnaire
	Please explain below why you decided to train to be a primary teacher

	I have recently retired from a 30-year law enforcement career and have pursued my own learning journey over several years that has led me to becoming qualified to teach children. I have a background in interviewing and investigation which developed into delivering adult training where my passion for teaching was discovered. Having two children in primary education and supporting them with their learning has spurred me on to training to become a teacher.
Having worked in schools for over 11 years and working my way up from LSA, Senior LSA and HLTA teacher training was the next step after completing an open university degree in Early Years.
Because I’ve worked for 6 years as an LSA and decided I wanted to progress.
Professional development.

	I’ve always enjoyed teaching and helping others from a young age. I prefer primary age as there is still an element of wanting to please from the majority of pupils whereas secondary can be a challenge to get engagement
because I feel I have something to offer in educating children, help model them, steer them in the right direction of life
I wanted a fulfilling job in which I can make a positive difference in the lives of children.
The opportunity to teach and nurture children
Because I enjoy supporting children in achieving anything they can set their mind on. 

	There’s never really been another job option for me, I always knew I wanted to teach
Long life career path
I was inspired by a teacher as a child

	I wanted to work with children and good holidays. 
Flexible with working abroad

	What gaps, if any, do you feel there are in your teacher training?

	The training course has been centered far too much around subject knowledge. A lot of what they have been training us in is very very basic information actually about the subject. I would say this is 70% of the course. The rest of the course is the actual information that is really useful, ie. academic research, teaching theories, and practical application in the classroom. If I didn't know what an adjective was then i probably shouldn't
be training to be a teacher.
Subject knowledge across every single year- feels like a lot of late night revision before teaching a lesson!
Since I am an upper KS2 teacher, I would have liked more focus on SATS tests.
Phonics subject knowledge

	I had a very good understanding of behaviour management from previous work and my degree so it isn’t that the course hasn’t been helpful in that respect it’s just I was already quite well practised with behaviour.

	I have felt that due to Covid-19, the training lessons at the centre and in particular the training sessions delivered via Zoom / Team have felt incredibly rushed. I have felt overwhelmed at times due to my excessive
note taking and then not having the time to sit and re-read and reflect on them. 
The training has been important but as it has been rushed and mostly delivered via Zoom, I personally have struggled with this method. I prefer face-to-face training and I am more involved in the learning when it takes
place in the same room as me!

	I would also add that due to the lack of social contact with my peers in the cohort, again due to Covid-19, we have all missed out on bonding as a group. I feel unable to compare and relate to other trainees which has left me feeling isolated at times

	Parent consultations and communicating with parents (especially as someone who is younger than most parents).

	my secondary placement was cut short so I didn’t have a proper experience teaching a different age group. Also don’t have a ‘normal’ school experience
To date, I have not really experienced a typical teaching session in a primary school setting. I have not seen carpet time in KS1 and have not benefitted from planning and using Kagan structures due to the current restrictions.

	I would like to report write and use assignment tools before the end of my training so I can fully prepare for teaching.

	Personalised/Tailored training

	Please comment on any anxieties or concerns (non-COVID related) that you have experienced about your development as a teacher during your training.

	My first placement started well, but problems soon occurred with my mentor and our relationship suffered. I raised this with the training provider and the matter was not efficiently dealt with. I took my issues to the placement headteacher in an attempt to salvage the relationship before the Christmas period started. The situation was dealt with by the headteacher and I was fully supported. As a result, my relationship with
the mentor has been satisfactorily resolved and I am due to return to my host placement to work with the same mentor after the Easter break.
Having a committed and willing mentor is critically important in a trainee’s learning journey and without positive support, the provision of constructive feedback and appropriate time provided to reflect and discuss as a coteaching team this relationship can have a huge impact on a trainee.
I was initially concerned about working in key stage one as had never done this before and thought it wasn’t for me. However having been told I had to stay for an extra half term I have actually grown to really enjoy it and
now I can see myself working happily in either key stage. So the longer 2nd placement worked out well for me as I grew to love it in the end
My mentor at my twin placement wasn’t very supportive to begin with. I learnt that I needed to take a step back and embrace the experience as the pace of the class and planning of the day to day lessons were very different to what I already knew.

	Work-life balance. Obviously, as teacher, it is your whole life but i feel like with the training there is a whole extra (unnecessary) element of paper work just describing things that we have done in school. Our mentors know
what we are doing in school. Almost every single night I get home from school and work until 8/9pm. Every weekend I have had to work non-stop as well. It has been exhausting, overwhelming and has resulted in
numerous meltdowns.
I do find the additional burden overwhelming at times. Having a young family and running a home on top of the training commitments can cause stress at key parts in the timetable.
Ensure I have a good work life balance
Major anxieties trying to juggle everything- but this is a given!
Really nice to have more of a ‘lecture week’ and then a solid 10 days or so in school, allowed you to help focus on one aspect at a time. Juggling lectures on random afternoons is exhausting

	Relationships with children but also maintaining boundaries and the students respecting authority
In the past I have been concerned about how to deal effectively with persistently disruptive pupils

	I have been anxious about the prospect of finding a teaching job outside of the upper KS2 age range. Most of all, I
have been anxious about not finding a job at all.

	there is a whole extra (unnecessary) element of paper work just describing things that we have done in school. Our mentors know what we are doing in school
Pressure of Planning. They don't tell you this when you’re first looking into becoming a teacher

	Confidence and belief in myself. Every day in school is different and you have to be prepared to take on all situations.

	Reasoning behind selection school-based mentor as most significant impact on training

	The mentor is such an important and key role model in the training programme. I have learned most of my practice whilst teaching and observing in the classroom. This is where I want to be all of the time. The
training has been important but as it has been rushed and mostly delivered via Zoom, I personally have struggled with this method. I prefer face-to-face training and I am more involved in the learning when it takes
place in the same room as me! When it is comfortable to ask questions of the mentor, the learning continues. It is the practical elements of teaching that is crucial. The pedagogy is as important, but a good role model is
essential.
The support and feedback they have given is brilliant. Being able to observe and share ideas with them is also really helpful
Training and feedback on the job. 
Because they really help me improve my lessons, they are constantly giving me tips and helping me to become better. They really care about me becoming a great teacher.
Most of my time is spent alongside my mentor, who is in a position to constantly give me feedback. She also models a positive teaching atmosphere, which allows me to gain a much better insight and aim of
what my teaching style could be like

	How has your interaction with other trainees impacted on your development as a teacher?

	Unfortunately, the expected interactions have not taken place to any great degree. This is entirely due to the pandemic and not having the opportunity to properly interact with all students on the course. 
The breakout rooms during training are the only opportunities to get to know our peers but there are time demands, as the breakout rooms are designed for discussions connected with training topics. I feel like we have all missed out on developing and networking together.
Sharing ideas, observation of other teachers who aren’t my mentor, seeing a variety of ways of working
Would have preferred more 
It hasn’t had much of an impact as we haven’t really been together. It’s felt quite lonely at times.
I would also add that due to the lack of social contact with my peers in the cohort, again due to Covid-19, we have all missed out on bonding as a group. I feel unable to compare and relate to other trainees which has left me feeling isolated at times
Badly. We have hardly had any interaction therefore I feel like we have been really unable to support each other. Unfortunately there is a lot of worried or panicked messages that come across on the group chat- this in
turn stresses others out. It’s not done intentionally, but it’s all the chat is really used for as no-one knows each other!!
we have bonded together, united when someone isn't feeling it or needs help
Very little. I barely see them
I feel like there hasn’t been much interaction with other trainees this year as I would of liked. It would of been nice to have shared more ideas together.
Not really. 
We haven’t really interacted 
I feel it has been extremely limited. Most is positive and helpful and reassuring but often, I feel it could possibly create a lot of negativity and drag me down.

	Please comment on the nature of any difficulties that have arisen with professional relationships during your training and if they have been overcome.

	My mentor at my twin placement wasn’t very supportive to begin with. I learnt that I needed to take a step back and embrace the experience as the pace of the class and planning of the day to day lessons were very different to what I already knew.
Lack of communication between staff. Solved through effective and clear communication.

	It’s been a difficult year for everyone considering. My only point to add is that I struggle somewhat with engaging with my PGCE mentor, however I think this is predominately due to that individual not being very tech savvy, which is understandable. The PGCE mentor is not very good at just taking control. I appreciate in a normal face to face setting it’s great to let people freely speak- but on zoom you need to directly question or go
around the group in an order. There’s been many awkward moments when there’s nothing to be said and it feels like everyone’s time is being wasted. I’ve always tried to speak up and offer something but it’s difficult to do so
when there’s not much go off!

	[bookmark: _Hlk76729488]The hardest part is joining new schools as part of the placement and then having to leave again. You need to build a strong relationship to work alongside someone and their team but then you have to leave and do it all over again at a different placement.

	Stigma of walking into a school and looked down upon as a trainee. A burden
TA’s see you as another TA not a teacher

	Further comments relating to any missed opportunities or tensions that have arisen during your training

	My concerns about COVID are more to do with the future of teaching itself, and the long term psychological effects of the pandemic on children, than on my training

	Practical experiences and building relationships with fellow trainees.

	I have enjoyed working towards the PGCE qualification. The support from tutors and Greenwich Uni has been amazing. The tutorials are extremely helpful and the support to plan and make workable timetables to ensure work is submitted on time is incredibly helpful.

	I don’t feel there has been any gaps. I can’t wait to have my own class
There haven't really been professional difficulties. I don't remember falling out with anyone.
I have really enjoyed the course to date and would recommend teacher to those interested and requiring further details. Hopefully when the world is allowed to return to more normal conditions, this will have positive impact on me as a trainee.
the support has been there at all times and the feedback provided very swiftly and effectively.



