Peter 21.11.20

A. Warm-up

1. Tell me about your current school and role – what has been happening since we last spoke in 2018?
Still at the same school. NQT went really well, the second year was a struggle, I’m not going to lie, that was a very difficult one. The lockdown actually came at a great time in terms of taking the pressure off, if you know what I mean.  New challenges really, I think we did quite well as a department in managing working from home. Started my third year quite strong to be honest. Yeah – I’m happy with how it’s going. 
B. Influence of your training 

1. To what extent do you still draw on what you learnt in your training? 
I think in terms of the practice, that’s obviously developed and changed and I’ve seen that throughout the 3 years I’ve been teaching now. In terms of theory and applying that it’s been quite strange. Obviously it was a new school when I joined and there’s been so much change in terms of TLRs and policy makers  and I has just happened that the people making these decisions are in the English department as well, so I’ve had to do things differently almost every year. 
It’s been really helpful actually. I don’t know if you know the ‘Walk thrus’? There’s a book[footnoteRef:1] on walkthrus that’s got all these pedagogy things in it. That’s sort of our main policy thing now. It’s very useful but it’s also a lot different from what I was learning in terms of theory at [PGCE provider]. It’s been a change. There are things that I draw on but it’s probably more from practice and feedback in the  training year than it was the theory that we looked at.  I’ve had a little bit of an opportunity to put into practice some of the stuff I did for one of my essays on EAL. We’re quite small, there’s no dedicated EAL department or team but I teach quite a few students – obviously loads of kids can be EAL but this is where it’s effecting their progress – so I draw on that a little bit.  [1:  Teaching WalkThrus: Five-step guides to instructional coaching – Tom Sherrington (draws on Rosenshine)] 

In terms of the things and ideas that are being used it is quite new – and it has been new each year! But I think this will be it for a while our new Director of Learning is from the partner school which has obviously been established a lot longer and I feel this is the best it’s been…I’m happy for it to be this for now, there’s some really strong ideas. I’ve had feedback recently about my appraisal targets and my boss was like ‘look at this aspect of questioning’ – I did put it into practice and it was almost an immediate change, a positive reaction so it was good to do.  
2. Do you think your PGCE prepared you for your current role?
I was ready to go to be honest. I was getting a bit frustrated in my last placement as I just wanted to get on with it. I loved the time at [PGCE provider]. I wish I could have been there longer to be honest. I definitely felt prepared, the school was great as well, feedback from you doing your research was helpful.
3. If you could go back, would you have done things differently?
[PGCE provider] was great – I loved the community there, we had a great group that we were doing it with, they were on it in terms of assessments, it was a really good time…
I’ve met other teachers I work with now who have been through [PGCE provider] – most of the people I work with it’s either been UCL or [PGCE provider] – and [PGCE provider] ones are better [laughter]!
C. Working with others

1. Who are the main influencers on your daily work? Where do you get support from?
My line manager is absolutely brilliant. She works us quite hard but then English is always getting praised in the Faculty and SLT meetings. The Director of Learning is very helpful, and just other colleagues really. We’ve got a great team – there’s been a lot of change with staff coming and going but English has stayed really strong, we’ve had a few people leave but the core has remained the same. 
2. Are you treated differently as a teacher than you were as a trainee?
Definitely. I didn’t actually like [current school] as a school when I trained in it, because I just felt like – he’s just here for a bit, just toss him to the side or whatever. Whereas the school I was at even as an NQT my voice was heard, I had a say in things, it’s quite nice that we are a small school. I definitely do feel supported.  

3. [bookmark: _Hlk54939561]How do you feel you are situated in your department? 
My boss has been quite open in terms of saying, it’s my third year now and I’m being watched a bit closer,  that she’s helping me get prepared to take on additional roles and I’m more than happy to look into doing that.  

4. Do you offer any mentoring yourself? 
It has been quite a small department, so Laura has just done that really. We won’t get that much bigger…and I’d love to do that, be an NQT mentor, I’ve just not had the opportunity to really. 

D. Teacher identity

1. How do you think you have developed as a teacher in the past 3 years?
So far, this year is the most comfortable I’ve felt doing it. My NQT, obviously it was new, it was a lot of pressure but also time to develop and that was quite a strong year. Last year was really, really tough so I felt that I took a step back. And I lost the passion for it because the school as really not in a great way. But now this year, I definitely feel growth and quite confident in how I’m doing it. And obviously I’m a bit more senior now, having been there for 3 years.
Prompt: What made year 2 so tough?
Staff were coming and going, the school was quite small. Physically, we had loads of students crammed into one small space. Somehow they managed to carry on building it during lockdown and we’ve got a whole new wing, so all that added, the changing staff, everybody working to the bone, the behaviour was awful…long days, like 7 til 7 [neighbour’s cat enters - puase] so that was tough. I’m happier with how it’s going now, the workload is manageable, I’ve found I’m more efficient. Still very busy but I’m happy with how it’s going to be honest. 

2. How have you developed as an English teacher?
I still think it’s really important. The passions kind of come back with it this year after losing it a little bit last year with all the issues. Yeah – really confident with it, I enjoy being an English teacher. I would like to really take on some more roles now as well, not just to be a classroom teacher – that io a goal for this year. But yeah, more or less the same, I’ve got the passion for it, the enthusiasm for it. 
I wouldn’t mind a curriculum role, something I’ve always been kind of interested in though is EAL but obviously that one’s never a guaranteed position like others would be but more immediately I’d love to be a mentor and just have a bit more of a presence really. Head of Faculty doesn’t really appeal, I think I’d need a few more years before I’m confident to do that… It seems very high pressure, it seems quite thankless to be honest. It would be nice to make the decisions and everything nut also at the minute I don’t think I’d have the experience. I was speaking to my current Head and she said in her career people have only really been considered for it once they’ve taught like a Year 7 through to Year 11. I know other people have done it faster but it’s not something I’ve got me eye on at the minute. 
3. I want to return to a question that I asked you back in 2017 – what makes a good teacher?
That’s a really good question. I think patience. Having good relationships is probably one of the most important things. Enthusiasm, passion for it. willing to, I really don’t like this phrase but it’s the only one I can think of ‘go the extra mile.’ I’ve seen it, I don’t know how they get anything done, people who come in late and then they’re leaving at 4, I’m thinking, that’s not the way to do it. Willing to put the effort in and to be honest at the end of the day, caring about the students that you have really. I’ve noticed that really positively this year, last year, I’m not gonna lie, because of all the stress, it felt like a situation of like get 30 units from point A to point B but now, having a better atmosphere around the school it’s great just to see them all as individuals and I know that I can now have, as my practice is better, behaviour is better, I can now to an extent give each one an individual sort of focus. So that’s what I would say, I’d keep it to just ideas of patience, passion, good relationships, all of that.

4. What about an English teacher specifically?
I think it’s the same for all teachers to be honest. I know our subject is emotions but I think there are some brilliant teachers in all the departments that I go and watch. R.E. do it quite well as well actually I’ve noticed. Maybe it’s the nature of the subject but I don’t think there is anything intrinsically different – there shouldn’t be anyway. 
E. Teaching in a pandemic

1. How have you coped with teaching during the pandemic?
I really didn’t want the lockdown but when it came it was a bit of a rest bite to be honest, and before we had all the systems set up it was a nice a change of pace I don’t want to be horrible, I acknowledge that it’s a horrible illness but from a personal work point of view, it gave me a break I need I think to then come back stronger this year.  I don’t know if I would have stayed to be honest if that year had carried on the way it was, I don’t know what would have happened but that’s the feeling I’ve got from it.

We started sending work out just via emails and then we got Teams set up for the kid and the staff. And obviously as it went on, we got a bit more involved. No live lessons but if we do have to go full lockdown again that is what we will be doing. Sending work out, marking it, talking to kids on Teams. And by the end of it, I’m a Year 8 tutor as well and we were calling the tutor groups on Teams as well.
2. What are your views on teaching as a profession in this country?  
Remember the clap for carers? I think we should have got a bit of a shout out as well to be honest, and shopworkers and all of that. I think it has changed the perception. Obviously, some parents would now have to deal with their kids at home. I genuinely feel there’s more of a respect for us now. People say it as a joke that you can’t do anything teach right but I think people see it for the tough job that it is. I mean my friends used to joke that I finish work at 3, I don’t think I’ve ever finished at 3 in my life! I think we have become more respected to be honest, or maybe not respected but appreciated and I definitely welcome that. 
F. Cool-down

1. What are your plans for your teaching career?
I love London. I’ll see how this year pans out but I’m thinking maybe one more year in the current school and then we’ll see from there to be honest. I wouldn’t want to go back up to Lancashire, I like London, I’ll probably stay. Or if not London then maybe Manchester that’s a great city as well…I had a plan originally, I’d love to go and teach abroad for a little bit which is what I think would then help feed into EAL, take a bit of a break do something like a test (inaudible) and then go off for a little bit. I’d like to do that whilst I’m still in my 20s to be honest but where that fits in I’ve not fully decided…we’ll see, who knows what’s going to happen.
2. Is there anything else you want to say in terms of reflecting on your current role and the impact of your training?  
Just feeling really well prepared as I came out of it [training] really. I think I’ve had a really positive start to my whole career. I’ve had some challenging times but that’s really good to learn from, I’m just really happy with how it’s going. 



