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Sustainable Care: Sustainability and wellbeing in our care systems
The ESRC-funded Sustainable Care programme, based at the University of Sheffield in collaboration with the University of Birmingham, Kings College London and the University of Kent, is investigating how social care arrangements can be made sustainable and is made up of a series of research projects. We would like to invite participants to take part in our project which is part of that programme: ‘Combining work and care: workplace support and its contribution to sustainable care arrangements’. The questions we’d like to answer include:
1. What constitutes good workplace support for carers in employment?
· How does workplace support help carers to integrate their paid employment and caring roles?
2. What is the impact of this support on sustainable wellbeing for carers, employers, care users and care workers? 
· What are the costs and benefits for employers?

The aim of this study is to inform policy and practice relating to the support arrangements for people who combine paid work and care for a disabled, elder or frail family member, friend or neighbour. This is an important opportunity for employers and working carers to have their voices heard and share their ideas with researchers and policy makers. These are the research approaches we would like to conduct with the willing organisations:

1. [bookmark: _Hlk530065633] Case study: We would like to recruit employers who have policies designed to support working carers to explore the development of these policies and their impact on working carers and your organisation. We would like to propose that taking part as a case study would involve:  a) individual interviews with managers, including HR managers and line managers (around 4) ; b) focus group and individual interviews with employees who are working carers (around 8-10) and if possible, with an employee/TU representatives; c) survey of employees, which would ask specific questions about care leave and other forms of support available to carers. We would hope that such a survey would provide the organisation with useful information about the impact of care leave on employees and we would, of course, be very happy to share the anonymised findings with the organisation.  The case study fieldwork phase will begin around February 2019, and the precise timing can be negotiated with the organisations taking part. 

2. [bookmark: _GoBack]Key informant's interview:  We would like to hear from individuals ( managers, employees) with valuable knowledge and experience regarding policies designed to support working carers and their impact on working carers and their organisation. 

If you would like to discuss the programme or the opportunity to take part as a case study, Jason Heyes, 0114 222 3219, j.heyes@sheffield.ac.uk
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