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[PAGE ONE]: Staff to sexual misconduct in higher education: study information

This survey asks about students’ attitudes towards and experience of professional boundaries with sexual misconduct by staff at UK higher education institutions. It is open to students of all genders. The study is run by the Women’s Campaign at the National Union of Students and carried out in conjunction with The 1752 Group, a not-for-profit research and lobby organisation working to end staff sexual misconduct in higher education. You can read more about The 1752 Group at www.1752group.com.
The term ‘sexual misconduct’ covers sexualised comments/sexual harassment, sexual assault, forms of sexual coercion or control, and any consensual sexual relationship that has led to negative outcomes for the student. The study builds on the work of The 1752 Group, recent surveys in the US and Australia, as well as media reports in the UK, which suggest that staff sexual misconduct is a serious issue in higher education that contributes to gender inequality.
We will ask what behaviours you find comfortable or uncomfortable between university staff and students and whether you have ever experienced specific types of sexual misconduct from staff or if you have known others who have experienced this. The survey should take you up to 20 minutes to complete. 
If you take part you will be placed in a prize draw to win one of five £100. You can still enter the draw without completing the entire survey. 
The study has been granted ethical approval from the University of Portsmouth’s Faculty of Humanities and Social Sciences ethics committee. 
Your anonymous responses will contribute towards a report by the National Union of Students Women’s Campaign on staff sexual misconduct, which will be publicised by the Guardian. Your contribution will be important to help bring about improved safeguarding and support for students, and to form the basis for campaigning work by the NUS Women’s Campaign. The data will also form the basis for academic publications and talks by members of The 1752 Group. The report will be publicly available in spring 2018 on NUS Women’s campaign website. 
All questions are optional. If you take a break, the survey will time out after 24 hours. At any point during the survey you can save your answers and return to the survey to complete it prior to the final date [date tbc]. 




Confidentiality and consent
We ask that you do not provide any information that might identify yourself or your institution in this survey. We do ask you for some demographic information (e.g., gender, religion) to help us make sense of the data but this will not be used to identify you. Anonymised research data will be archived at the UK Data Archive and made available to other researchers in line with current data sharing practices, and will be stored indefinitely. Your consent for the data being used for the purposes above is implied from participating in the survey. 

Are you 16 or over?
☐	Yes
☐	No

[FILTER: If no, direct to a page saying] We are sorry, but this survey is only open to over-16s. Thank you for your help. We hope you will read the report when it comes out.




[PAGE TWO] Part one: Professional boundaries
This section asks whether you think these behaviours are acceptable or unacceptable from higher education staff at your institution. 
Definition of higher education staff
For this section, ‘staff member’ refers to any higher education staff member who you have met through being a student at any UK higher education institution. This could be at your current institution or at any previous institution that you have attended or visited in the UK. 
This includes academic staff (lecturer, tutor, supervisor or other staff member involved in academic teaching or research) or non-academic staff (library staff, sports coach, residential staff, security staff, IT support staff, or others). This includes behaviour that takes place on campus as well as off campus, including at conferences, on university trips or fieldwork.
On a scale of 1-5, with 1 being “completely comfortable”, and 5 being “very uncomfortable”, please indicate for the following questions. Please tick one answer.
	How comfortable are you with a staff member:
	1
	2
	3
	4
	5

	1. Getting drunk with you or other students
	☐	☐	☐	☐	☐
	2. Inviting you for dinner on your own
	☐	☐	☐	☐	☐
	3. Adding you on Facebook
	☐	☐	☐	☐	☐
	4. Communicating with you via private messages on Facebook or Whatsapp 
	☐	☐	☐	☐	☐
	5. Asking you out on a date
	☐	☐	☐	☐	☐
	6. Telling you they are attracted to you
	☐	☐	☐	☐	☐
	7. Commenting on your body
	☐	☐	☐	☐	☐
	8. Arranging meetings with you at times that are outside the academic timetable
	☐	☐	☐	☐	☐
	9. Arranging supervision/tutorial meetings at their house
	☐	☐	☐	☐	☐
	10. Having sexual relations with students
	☐	☐	☐	☐	☐
	11. Having romantic relationships with students
	☐	☐	☐	☐	☐




[PAGE THREE] Part two: What types of sexual misconduct by staff towards students are occurring in UK higher education institutions?  [TSM]
This section asks whether you have experienced sexual misconduct from higher education staff, or whether this has happened to someone you know. You can tick two boxes if this has happened both to you and to someone you know. 
There is contact information for support services at the end of this survey, should you require them.
Definition of higher education staff
For this section, ‘staff member’ refers to any higher education staff member who you have met through being a student at any UK higher education institution. This could be at your current institution or at any previous institution that you have attended or visited in the UK. 
This includes academic staff (lecturer, tutor, supervisor or other staff member involved in academic teaching or research) or non-academic staff (library staff, sports coach, residential staff, security staff, IT support staff, or others). This includes behaviour that takes place on campus as well as off campus, including at conferences, on university trips or fieldwork.

	While at a higher education institution, have you ever been in a situation where any staff member has
	Never
	Once or twice
	Three or more times
	This has happened to someone I know 

	1. Made attempts to draw you into a discussion about sexual matters (e.g., attempted to discuss or comment on your sex life or their sex life)?
	☐	☐	☐	☐
	2. Made sexualised remarks or jokes, either publicly (e.g., in the classroom), or to you privately?
	☐	☐	☐	☐
	3. Displayed, used, or distributed sexualised materials (e.g., pictures, stories, or pornography)? 
	☐	☐	☐	☐
	4. Privately sent you sexualised messages electronically, via text message, email, social media, etc.?
	☐	☐	☐	☐
	5. Made sexualised comments that included reference to your race or ethnicity?
	☐	☐	☐	☐
	6. Made sexualised comments that included reference to your trans and/or non-binary identity?
	☐	☐	☐	☐
	7. Made sexualised comments that included reference to your identity as female or male? 
	☐	☐	☐	☐
	8. Made sexualised comments that included reference to your sexuality?
	☐	☐	☐	☐
	9. Made sexualised comments that included reference to your religion?
	☐	☐	☐	☐
	10. Touched you (e.g., laid a hand on your arm, put an arm around your shoulders) in a way that made you feel uncomfortable?
	☐	☐	☐	☐
	11. Asked, hinted or suggested that you have sex with them?
	☐	☐	☐	☐
	12. Persisted with suggestions that you establish a sexual or romantic relationship with them?
	☐	☐	☐	☐
	13. Shared intimate information about their personal life with you, such as their mental health or family-related stresses that made you feel uncomfortable?
	☐	☐	☐	☐
	14. Stated or suggested there would be reward or special treatment if you engaged in sexual behaviour with them (e.g., access to resources or opportunities)?
	☐	☐	☐	☐
	15. Threatened you with some sort of retaliation for not being sexually cooperative (e.g., the mention of an upcoming assessment etc.)?
	☐	☐	☐	☐
	16. Retaliated after you ended a sexual relationship with them (e.g., withdrawing teaching or ignoring reference requests)?
	☐	☐	☐	☐
	17. Engaged in sexual contact when you did not consent (this could include kissing or touching you, including through clothes)?
	☐	☐	☐	☐
	18. Sexually assaulted or raped you, such as through penetration or attempted penetration (oral, anal, vaginal
	☐	☐	☐	☐


[FILTER: Respondents who have answered ‘once or twice’, or ‘three or more times’ for any of the questions in part two continue to page four. 
Respondents who have answered ‘never’ for any of the questions in part two are routed to page nine: demographic questions
Respondents who have answered ‘this has happened to someone I know’ are routed to page five, part four: How have you been affected by staff sexual misconduct?, and then to page nine: demographic questions].
[PAGE FOUR]: Part three. Staff members perpetrating these behaviours [STP]
From which members of staff have you experienced any of the forms of sexual misconduct described in part two, above? 
Please indicate as many as apply. 
☐ Your undergraduate supervisor/tutor
☐ Your postgraduate supervisor/tutor (masters, PhD, any other postgraduate degree)
☐ Your lecturer
☐ Other academic staff who have not taught me
☐ Technical support staff (e.g., laboratory staff, IT support)
☐ Library staff
☐ Security staff
☐ Sports staff
☐ Students’ union staff
☐ Residential support staff (for example, in your hall of residence)
☐ Other non-academic staff

Were these behaviours carried out by a staff member who was [a] (tick as many boxes as apply):
☐	Man
☐	Woman
☐	Non-binary
☐	In another way (Please tell us [optional]) _______________
☐	Prefer not to say


 [PAGE FIVE]: Part four: How have you been affected by staff sexual misconduct? [ASSM]
This section asks about how sexualised or intimate behaviour from a staff member, whether consensual or non-consensual, has negatively affected you. 
This means that if you have had consensual sexual relations with any staff member that has subsequently affected you, please include this. Please also include sexualised behaviours by staff members towards students other than yourself, e.g., a staff member that has had sexual relations with other students on your course, if this has affected you.
Effects on your learning and engagement:
 (Please indicate as many as apply)
	As a result of sexualised or intimate behaviour by a staff member towards yourself or others (such as sexualised comments or consensual sex) have you considered or engaged in:
	I have never considered doing this
	I have considered doing this 
	I have done this

	1. Skipping lectures, seminars or supervision meetings 
	☐	☐	☐
	2. Not taking a particular module/unit/paper
	☐	☐	☐
	3. Dropping/changing a module/unit/paper after starting it 
	☐	☐	☐
	4. Changing supervisors/tutors
	☐	☐	☐
	5. Suspending your studies 
	☐	☐	☐
	6. Changing your degree course
	☐	☐	☐
	7. Dropping out of your degree
	☐	☐	☐
	8. Changing your institution 
	☐	☐	☐
	9. Changing your career
	☐	☐	☐


As a result of consensual or non-consensual sexualised or intimate behaviour by a staff member towards yourself or others have you: 
(Please indicate as many as apply)
· Felt unable to fulfil work roles at the institution
· Been unable to access professional development opportunities (e.g., conferences, work experience, trips)  
· Had your personal relationships damaged
· Had your professional relationships damaged
· Obtained lower grades than you expected
· Requested extensions for academic deadlines
· Avoided going on fieldwork trips/to conferences
· Avoided going to certain parts of the campus
· Lost confidence in your academic work
· Experienced mental health problems
· Experienced physical health problems
· Lost confidence in yourself
· Accessed counselling or support services
· Other (please indicate below)
Open text box here for any comments on effects
If this has affected you in other ways please tell us here. 

[PAGE SIX]: Part five: reporting [REP]

1. Have you ever made a verbal or written complaint or report (including telling a staff member) regarding your experiences of sexual misconduct to the university? 
☐	Yes
☐	No
☐	Not sure
[FILTER – those who answered ‘no’ or ‘not sure’ to the question above should answer question 2 below. Those who answered ‘yes’ should be taken straight to page eight (skip one page)]
[PAGE SEVEN] Part six: reporting (continued) 
2. If you did not report an incident of sexual misconduct, was it for any of the following reasons? [footnoteRef:1] Please choose as many as apply. [1: ] 


☐	I was unsure if the behaviour was serious enough to report.
☐	At the time I did not recognise the behaviour as sexual misconduct.
☐	I did not know who to tell.
☐	I was afraid no one would believe me.
☐	I was concerned that I would not be able to continue my studies and/or research.
☐	I was concerned that my harasser would retaliate against me.
☐	I was concerned that the complaints process would be hard for me.
☐ 	I was discouraged from filing a complaint.
☐	Other reasons [Open text box here]



 [PAGE EIGHT]: Part seven: Institutional response [IR]

[THIS PAGE WILL ONLY BE FILLED OUT IF STUDENTS ANSWERED ‘YES’ TO REPORTING IN PART 4 Q.1] 

	Thinking about the types of sexual misconduct described in the previous sections, did your institution respond by (tick all that apply)
	Yes
	No
	I do not know

	1. Taking proactive steps to prevent this type of experience?
	
	
	

	2. Creating an environment in which this type of experience seemed common or normal?
	
	
	

	3. Creating an environment in which this experience seemed more likely to occur?
	
	
	

	4. Making it difficult to report the experience?
	
	
	

	5. Responding adequately to the experience, if reported?
	
	
	

	6. Mishandling your case, if disciplinary action was requested?
	
	
	

	7. Covering up the experience?
	
	
	

	8. Denying your experience in some way?
	
	
	

	9. Punishing you in some way for reporting the experience (e.g., loss of privileges or status)?
	
	
	

	10. Suggesting your experience might affect the reputation of the institution?
	
	
	

	11. Creating an environment where you no longer felt like a valued member of the institution?
	
	
	

	12. Creating an environment where continued membership was difficult for you?
	
	
	



Prior to this experience, was this an institution or organization you identified with or felt a part of? Tick one that applies. 
1	Not at all 
2	Very little  
3	A good deal  
4	Very much
Are there any other comments you want to make about your experiences that are not covered by the questions above?
[open text box]


 [PAGE NINE]: Demographic questions
A. Demographic questions

1. Which of the following best describes your gender?

☐	Man
☐	Woman
☐	Non-binary
☐	In another way (Please describe [optional]) _______________
☐	Prefer not to say 

2. Does the gender you live in match the gender you were assigned at birth?

☐	Yes
☐	No
☐	Prefer not to say

3. Age band

☐	Under 18
☐	18 – 24
☐ 	25 – 29 
☐	30 – 39
☐	40 – 49
☐	50 – 59
☐	60 – 65 
☐	Over 65
☐	Prefer not to say 

4. How do you define your sexual orientation?

☐	Heterosexual/Straight
☐	Gay/Lesbian
☐	Bisexual/Bi
☐	Queer
☐	In another way (please tell us [optional]) ____________
☐	Prefer not to say 

5a. 	 Do you consider yourself to have a specific learning disability, other disability, impairment, long-term illness or health condition?

☐ 	Yes
☐	No
☐	Don’t know
☐	Prefer not to say 

5b. 	Please describe your disability, impairment or long-term health conditions. Please select all that apply.

☐	Physical impairment such as using a wheelchair to get around and/or mobility difficulties 
☐	Blind or partially sighted 
☐	Deaf or hard of hearing 
☐	Mental health difficulties e.g. depression, schizophrenia 
☐	Learning difficulty where a person learns in a different way e.g. dyslexia, dyspraxia 
☐	Profound and/or multiple learning difficulties
☐	Autistic Spectrum Disorder
☐	An unseen disability or health condition e.g. diabetes, epilepsy, asthma, HIV
☐	A disability not listed above (please describe)
☐	Prefer not to say 
☐	No known disability, impairment or long-term health condition

6. Ethnicity

	Black/African/Caribbean/Black British
	|_| Caribbean 
|_| African 
|_| British 
|_| Any other Black/African/Caribbean/Black British background

	Mixed/Multiple ethnic groups
	|_| White and Black Caribbean 
|_| White and Black African
|_| White and Asian 
|_| Any other Mixed/Multiple ethnic background 

	Asian/Asian British
	|_| Indian 
|_| Pakistani 
|_| Bangladeshi 
|_| Chinese 
|_| Any other Asian background

	Other ethnic group
	|_| Arab 
|_| Any other ethnic group, please describe

	White
	|_| English 
|_| Scottish 
|_| Welsh 
|_| Northern Irish 
|_| British 
|_| Irish 
|_| Gypsy / Traveller
|_| Any other White background

	Prefer not to say
	|_| 



7. Religion, Faith and Belief:

☐	Buddhist
☐	Christian
☐	Hindu
☐	Jewish
☐	Muslim
☐	Sikh
☐	Spiritual 
☐	Agnostic
☐	Atheist
☐	Any other religion or belief (Please specify) _______________
☐	None
☐	Prefer not to say

8. Home/International

☐	In the UK I am a home student
☐	In the UK I am an international student 

9. What is your current institution, or what is the most recent higher education institution you have attended?
☐	University
☐ 	Music conservatoire
☐ 	Specialist arts college

10. Have any of your parents or caregivers attended university, or a music conservatoire or specialist arts college?
☐	Yes
☐	No
☐	Not sure




[PAGE TEN]: Next steps [END]
Would you be interested in participating in further research in this area such as interviews or focus groups? If so please enter your email address below.
☐	Yes
☐	No
Would you like to be entered into a prize draw to win £100? If so, please enter your email address below.
☐	Yes
☐	No
If you replied yes to either of the questions above, please provide your email address. This will not affect the anonymity of your responses to this survey. Email addresses will be stored separately to survey data and will be destroyed before the report is published 

Email: _____________________________

If for any reason you do not want the data you have entered to be used in this research please tick here and your responses will be destroyed.


Thank you for filling out this survey. Your responses are valued. They will be used to campaign for better support and safeguarding of students in higher education. The report from this research will be available on the NUS Women’s Campaign website in Spring 2018. 
Support and advice services
It is possible that this survey will have been distressing for you. We would recommend the following support and advice services:
· Switchboard LGBT+ Helpline visit https://switchboard.lgbt/help
Phone: 0300 330 0630 from 10am-10pm every day
· For individuals identifying as women: Rape Crisis national helpline. You can call anonymously and confidentially to discuss any experience of sexual harassment or sexual violence.
From 12:00-14:30 and 19:00-21:30 every day of the year
Monday to Friday 15:00-17:30
Phone number 0808 802 9999

· Some local Rape Crisis centres offer free counselling or other support services. You can find your local Rape Crisis centre here: https://rapecrisis.org.uk/centres.php
· For women and men: Safeline (www.safeline.org.uk) is on 0808 800 5005. They also offer support via text message or online chat
· For all genders: The Survivors’ Trust also have information about local centres that offer counselling and other support services, including advocacy. You can find your local centre here: http://thesurvivorstrust.org/find-support/ 
· You may also wish to seek counselling or support from your university’s counselling or wellbeing service, or students’ union.
Further information and resources about staff sexual misconduct: www.1752group.com

