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Feedback on key points from the survey (focus depends on interviewee):
· The challenge of securing permanent research / lectureship posts in relation to funding applications and publications particularly. 
· Defining ECR
· Too many graduates not enough posts; lack of preparation for non-HE careers (but recognition that non-HE careers are not motivator for doctoral study)
· Patchwork careers – low pay, post docs, multiple contracts etc
· Doctoral institution support – needed earlier, i.e. during the PhD. Also reality of the job market situation
· Experiences of applying for ESRC funding specifically.
· DTC awareness and use

Topics. Response to the above namely:
1. What do you think are the needs of doctoral graduates in the social sciences?
2. What support, if any, does your organisation currently offer doctoral graduates in the social sciences?
3. How could your organisation better support doctoral graduates in the social sciences and how long should that provision last?
4. Where else – and in what form - do you think support for doctoral graduates in the social sciences should come from?
5. How could any such support for doctoral graduates in the social sciences be funded?  Are there low cost solutions?
6. How do you see the situation of doctoral graduates in the social sciences progressing / developing in the next five years?
7. Do you think there are any particular issues for women?

Test possible solutions / some ideas that have come out of the research findings for improving support:
· 1-year post-PhD completion funding (for converting thesis into publications, learning about research funding and bid-writing, etc)
· Should there be a National careers service – run regionally – established or an improvement to institutional career services for doctoral students and ECRs working inside and outside of academia, to access, employability skills, ongoing discipline / academic training and support?
· ESRC to provide more support training or guidance centrally or via DTCs, e.g. guidance on applying for funding
· Continuing access to academic libraries and email accounts after leaving doctoral institution.
· Academic mentor.
· Training for supervisors on how to best support their PhD students in terms of career development - inside and outside of academia – during and for a defined period after completion.
· Greater clarification on who / what constitutes an ECR in what context (i.e. for funders, for HEIs etc etc)
