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The ups and downs of being lesbian, gay or bisexual at work
INFORMATION SHEET FOR INTERVIEWEES
You are invited to take part in a research project proposed and managed by a team from the University of Manchester and the University of Plymouth. Before you agree to take part in the study, please take time to read the following information. If you have any questions about this research you can contact one of the research team listed at the end of the sheet.

1. Who will conduct the study?

The study will be carried out by a team of researchers from the University of Manchester and the University of Plymouth.

2. What is the purpose of the study?

The study’s main purpose is to examine, quantify and describe the experience of sexual orientation and employees’ experiences with respect to discrimination, bullying and harassment at work.
      3.
       Do I have to take part?

No, participation is entirely voluntary. At the start of the interview you will be asked to sign a consent form. If you change your mind about participation, you can leave the interview at any time without any questions being asked about your decision. 

4. What will I be asked to do if I take part?

You will be asked to respond to some questions about your own experiences, views and thoughts. Beyond that there are no other obligations connected with your participation. 

5. How long will the interview take?

The interview is expected to last approximately 60 minutes.

6. What are the possible disadvantages and risks of taking part?

As this issue is about dignity and respect, issues may surface which may be uncomfortable, but you can be assured that the interviewer will handle your experiences sensitively. 

7. What are the possible benefits of taking part?

You will have an opportunity to talk about issues important to you and reflect on your own experiences. You will also know that your participation could positively affect how fairness and dignity are dealt with at work and consequently the experience of other employees. 

8. Will my participation be kept confidential?

All information provided will kept confidential and anonymous. 


9. Will the outcomes of the study be published?

The outcomes will be published in a report, in academic journals/book chapters, at conferences and public seminars. However, you can be assured that any information you provide cannot under any circumstances be traced back to yourself.
10. Who is funding the study

The study is funded by the Economic and Social Research Council (ESRC), an independent body which receives government funding for research.

11. Who has reviewed this study?

This study has been approved by the University of Manchester’s Ethics Committee. In addition the study has been through a rigid review process as part of the Economic and Social Research Council’s (ESRC) selection process. 
12. Contacts if you need someone to talk to

If you need to talk to anyone about issues that arise during the course of the interview, please use the study’s dedicated information telephone-line 0161 306 8781 open 24/7.

Contacting details
Dr Anna Einarsdottir, Research Associate 

anna.einarsdottir@mbs.ac.uk 
Professor Helge Hoel, Principal Investigator


helge.hoel@mbs.ac.uk

